



















































































































































研究参加者 就職年月 教育課程 年齢
Ａ 平成19年４月 １年課程養成所 23歳
Ｂ 平成19年４月 大学 23歳
Ｃ 平成19年４月 大学 23歳
表2．予期せぬ苦痛の合計得点推移
項　目 1ヵ月 3ヵ月 5ヵ月 7ヵ月
事務的業務に関する苦痛
（３設問で計９点） 7 5 2 0
勤務形態に関する苦痛
（４設問で計12点） 3 4 1 0
職場の人間関係に関する苦痛
（３設問で計９点） 3 3 0 0
教育に関する苦痛
（３設問で計９点） 0 1 0 0
知識が足りないことに関する苦痛
（２設問で計６点） 4 4 2 1
基礎看護技術に関する苦痛
（６設問で計18点） 10 9 3 2
助産技術に関する苦痛
（４設問で計12点） 7 4 5 2
患者および家族への対応に関する苦痛
（３設問で計９点） 3 5 4 4


























































































































































































































































































































































































































































































２）Kramer M.:Reality Shock why nurses leave nursing, 
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Abstract  With the aim of clarifying the process of work adjustment among new hospital midwives, 
questionnaires and semi-structured interviews were conducted on 3 newly graduated midwives working 
at hospital A.
　　In the early days after beginning work, new midwives experienced unforeseen difficulties, but these 
had eased by their 7th month of employment.
　　The work adjustment process of new midwives comprised 7 categories: ‘reality and self-awareness’, 
‘perception’, ‘coping’, ‘involvement with others’, ‘role model’, ‘identity as a midwife’ and ‘adaptation and 
ambition’.
　　New midwives faced ‘reality’ and exercised ‘self-awareness’ with regard to their work, while con-
versely ‘perceiving’ uncertainty and confusion. However, through ‘involvement with others’ and existence 
of a ‘role model’, their ‘coping’ ability increased, they ‘adapted’ to the work and ‘ambition’ was roused. 
During this process, their ‘identity as a midwife’ was formed.
　　The present findings suggest that there is an overlap of categories as change progresses, and that 
new midwives adjust to their work in approximately 7 months.
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